Annexure - F

Financial Bid Form — Part-A

To,

Dy. Gen. Manager-E, PPMM

Al Engineering Services Ltd.

Avionics Complex

IGI Airport,

New Delhi - 110037

Tender No: AIESL/ DEL/PPMM/23-24/23031 Dated;

Service providers are to submit this form duly completed & signed in a sealed/closed envelope Superscribed
Financial Bid-: Tender for providing “Outsourced Private Security guards to AIESL & AIAHL, PAN India”

The part-B consists of price(s) per each for items listed at under column head S. No. 1 to 8 which are all
inclusive. Other charges, if any, shall be governed by the provisions of this tender only.

| have carefully gone through and have understood the General Terms & Conditions and Service
Requirements governing the tender. The Financial Bid is valid for 120 days from the date of opening of the
Technical Bid.

| hereby confirm that | am authorized to sign the tender document. Security Guards engaged
will be paid minimum wages as prescribed in the Minimum Wages Act of the State
Government as applicable.

1 Name of the Contract Tender for “Hiring of outsourced Security manpower to AIESL &
AIAHL, PAN India”
5 Name of the
Company/Establishment
3 |Address
4 [Telephone No. Mobile No:

5 |Contact Person:

Date: Signature

Place: Name & Designation

Company Seal




Financial Bid Form — Part-B

Financial Bid

Region: Southern

Company Name:

Subject: - Tender for “Hiring of outsourced security manpower in AIESL and AIAHL, Pan India”
For security supervisor/ Guards

1 Wage Category CODE | Chennai | Thiruvananthapuram Hyderabad | Mangaluru
2 | No of Security Personnel Required N 51 5 14 3
3 Minimum Wages (30 Days)*
PF (13%)** b
5 ESI (3.25% of wages) c

Monthly charges or contract
management Fee or Service charges

6 | per guard: included (Name Badges, d
ID Cards, Uniform, Security
equipments).

7 Total cost per Month D

D=(a+b+c+d)*N

Total cost of region (Sum total of
D)***

Note- GST, airport charges, bonus (minimum 8.33% of the Wages) or other charges will be
reimbursed by AIESL on production of receipt as proof of payment on actual.

*These charges shall not include anything except for current minimum wages as per state
government minimum wage notification.

** Maximum capping on X 15,000 Wages. (Ministry of Labour, Note reference no-
Coord/3(6)2011/Amendment scheme/9235)

*** L1 will be decided on the basis of total cost of Region

Total cost of region (in figure); (Rate in INR)

Total cost of region (in word); (Rate in INR)




Region: Western

Company Name:

Subject: - Tender for “Hiring of outsourced security manpower in AIESL and AIAHL, Pan India”

For security supervisor/ Guards

1 Wage Category CODE Mumbai Nagpur Jam Nagar Rajkot | Bhav Nagar | Ahmedabad | Vadodara
2 No of Security Personnel Required N 99 10 3 3 3 25 10

3 Minimum Wages (30 Days)* a

4 PF (13%)** b

5 ESI (3.25% of wages) c

Monthly charges or contract
management Fee or Service charges
6 | per guard: included (Name Badges, d
ID Cards, Uniform, Security
equipments).

Total cost per Month
D=(a+b+c+d)*N

Total cost of Region (Sum total of
D)***

Note- GST, airport charges, bonus (minimum 8.33% of the Wages) or other charges will
be reimbursed by AIESL on production of receipt as proof of payment on actual.

*These charges shall not include anything except for current minimum wages as per
state government minimum wage notification.

** Maximum capping on X 15,000 Wages. (Ministry of Labour, Note reference no-
Coord/3(6)2011/Amendment scheme/9235)

*** L1 will be decided on the basis of total cost of Region

Total cost of region (in figure); (Rate in INR)

Total cost of region (in word); (Rate in INR)




Region: Northern & Eastern

Company Name:

Subject: - Tender for “Hiring of outsourced security manpower in AIESL and AIAHL, Pan India”

For security supervisor/ Guards

1 Wage Category CODE Delhi

Bhubaneswar

Jammu

Jaipur

Udaipur

Bhopal Siliguri

Kolkata

No of Security Personnel
Required

15

10 10

Minimum Wages (30
Days)*

4 PF (13%)** b

5 ESI (3.25% of wages) o

Monthly charges or
contract management Fee
or Service charges per
guard: included (Name
Badges, ID Cards, Uniform,
Security equipments).

Total cost per Month
D=(a+b+c+d)*N

Total cost of Region (Sum
total of D) ***

Note- GST, airport charges, bonus (minimum 8.33% of the Wages)
or other charges will be reimbursed by AIESL on production of

receipt as proof of payment on actual.

*These charges shall not include anything except for current

minimum wages as per state government minimum wage

notification.

** Maximum capping on X 15,000 Wages. (Ministry of Labour,
Note reference no-Coord/3(6)2011/Amendment scheme/9235)

*** 11 will be decided on the basis of total

Total cost of region (in figure);

Cost of

Region.

Total cost of region (in word);

(Rate in INR)

(Rate in INR)




b)

d)

e)

Inclusions: The rates offered/finalized/agreed by the Bidder shall be inclusive of
all manpower cost, ESI,PF, contract management fees, LWF, professional tax
(wherever applicable), provision for Name Badges, security equipment on rental
& Uniform, issuance of ID cards.

Exclusions: The goods and service tax shall be payable extra, as applicable.
Any additional charges like GTO (Gross Turnover Tax)/Royalty if levied by DIAL
shall be excluded from the quoted rates and would be separately fully admissible
(reimbursed) by AIESL on production of receipt as proof of payment.

Rates finalized & agreed will remain firm during the Contract period of 2 years
and further extendable to 3 year. No request shall be entertained for increase of
Rates during the validity of the Contract and extensions, if any, under any
circumstances except for e (i) below.

The Activity-wise rates will be used for hourly payment for that Activity on pro-
rata basis for extended hours.

Increase in Minimum wages:

(i)  The service provider will be entitled to any claim for fluctuation of cost towards

minimum wages during the validity of contract. In the event of decrease in the rates
of minimum wages, AIESL will have the right to claim, the refund of decrease. Such
rates shall be payable only from the effective date of implementation of increase /
decrease in minimum wages as notified by the appropriate Govt.

(i) The rates finalized & agreed to will remain firm during the Contract period and
for extended period, if any and no demand for increase in rates shall be
applicable except for e-(i) above.

(iii) Further, the increase/decrease in contractual consideration on account of e (i)
above shall also include the associated increase/decrease in social security
cost towards PF, ESI which will be computed on the increase/decrease in the
rates of minimum wages.

Rates not quoted separately as per the format given in the Financial Bid
(Annexure- F), the Financial Bid will be out rightly rejected.

A: Bids submitted by any party wherein the administrative charges / Service charges
are indicated as “Zero: i.e., wherein no value has been indicated, such bids shall stand
rejected out rightly.



Undertaking:

1.

o gk~ wDn

| have carefully gone through and have understood the General Terms & Conditions, Work
scope of the Tender and agree to accept the same.

The Price bid shall be valid for 120 days from the date of opening of Technical Bid Part A.

| hereby confirm that | am authorized to sign the Tender document.

All the pages of the Financial Bid (Annexure- F) have been signed.

| hereby certified that the above quoted rate is in compliance with Minimum Wages Act.
Where there is a difference between the words and figures expressed, the amount in words
shall be considered.

Date: Signature:
Place: Name:
Designation:

Company Name & Seal:




